OCCUPATIONAL HEALTH AND SAFETY POLICY
The Management of South West Pinnacle Exploration has a strong commitment to provide and
maintain a safe and healthy workplace for our employees and anyone else who has an influence on
the hazards in the workplace such as client’s contractors and visitors.
Resources in line with the importance attached to OHS will be made available to demonstrate our
commitment and duty of care where every effort as far as is reasonably practicable will be made to
provide a working environment that minimises incidents of risks or personal injury, ill health, or
damage to property this includes:
•
•
•
•
•

Employee and workplace inductions.
Appropriate training for all employees.
Providing effective supervision
Providing safe plant and equipment and systems of work.
Regular consultation on health and safety issues.

The management of South West Pinnacle Exploration understands from experience that the greatest
risks to OHS in the drilling industry are from hazards associated with field operations (vehicle
operations, drilling operations, camping and travelling) improving and maintaining safety
performance in these areas of activities is a high priority followed by workshop and office.
The development of a safe working culture is the responsibility of everyone and can be best
achieved through the cooperative efforts of employees. A safe culture will be reinforced through:
•

•

•

Continual Risk Assessment (hazard identification, assessing the risks
associated with the hazards, controlling the risks to health and safety of
people that may arise in the workplace.
The provision of information concerning such risks and the promotion,
instruction, training and supervision of employees to ensure safe work
practices.
Giving employees and clients the opportunity to participate in health and
safety decisions that affect them.

In the interests of maintaining safety, contractors their employees, visitors and clients are required
to observe and comply with all health and safety standards and the rules produced. This includes any
signage or warnings, or instruction given by any company employee whilst on our premises or at our
worksite.
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